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CEQB Task Force on Workplace Gender Equity 

Terms of Reference 
 
BACKGROUND 
The purpose of this task force is to develop a new Public guideline for engineers and engineering firms on the 
topic of diversity and inclusion, in support of 30 by 30 and as directed by the Engineers Canada Board in October 
2019.  
 
TASKS / DELIVERABLES 
The task force will focus on the following core tasks: 

1. Review and provide input to the General direction written by the contractor; and, 
2. Review and provide input to draft and final Public guideline written by the contractor. 

 
MEMBERSHIP 
The Chair of the task force shall be a member of the Qualifications Board (QB) and the task force should include 
regulators representatives and volunteers with experience in support of the 30 by 30 initiative or similar 
activities.  
 
REPORTING 
The task force will report directly to QB. A progress report will be provided to the QB at each meeting through 
the chair of the task force. 
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