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Overview

Engineers Canada thanks the members of the House of Commons Standing Committee on the
Status of Women for undertaking their study on Antifeminist Ideology. We are providing this
submission to offer a national perspective on the role that discrimination and hostility toward
women has played in the history of the engineering profession, and the ways in which Engineers
Canada and the 12 provincial and territorial engineering regulators are working to build a
profession that is safe, inclusive, and welcoming.

This subject matter is especially important for the engineering profession. On December 6, 1989, a
man, motivated by hatred of women, murdered 14 women at Montreal’s Ecole Polytechnique. This
act of femicide is seared into our nation’s memory, and the collective memory of the engineering
profession. Inthe decades that have followed, the engineering profession has made substantial
strides toward becoming a welcoming and inclusive profession for everyone. While progress has
been made, there is still more work to do.

Building a welcoming and inclusive engineering profession

Engineers Canada’s 30 by 30 initiative is working to increase the percentage of newly licensed

engineers who are women to 30 per cent by the year 2030. The initiative is supported by champions
across the country, reporting on metrics, an annual conference, and the creation and sharing of
resources for engineers and engineering employers. In addition, Engineers Canada has
collaborated with research consortiums such as Engendering Success in STEM and is also a
member of the World Federation of Engineering Organizations (WFEO) Women in Engineering
Committee. leading the .

Engineers Canada tracks the number of newly-licenced engineers who identify as women as part of
the 30 by 30 initiative. In 2024, the percentage of newly-licenced engineers who identified as
women was 21%. According to Engineers Canada’s most recent National Membership Report,
“There are 52,103 female-identifying engineering members, representing 15.8 per cent of total
national membership in 2024 (an increase from 15.4 percentin 2023).”

Engineering employers also have a significant role to play in creating a more welcoming and
inclusive profession. Engineers Canada’s 30 by 30 network has developed a guidance document
entitled “Changing the culture for engineering employers.” This guide provides actionable steps
employers can take to reduce gender bias and drive inclusivity in the engineering profession.

About Engineers Canada

Engineers Canada is the national organization that represents the 12 provincial and territorial
engineering regulators that license the more than 330,000 members of the engineering profession
in Canada. As the only national voice for the engineering profession, our organization has a
longstanding history of working and collaborating with the federal government to help inform and
develop legislation, regulations, and policies.
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https://engineerscanada.ca/diversity/women-in-engineering/30-by-30
https://successinstem.ca/
https://engineerscanada.ca/reports/national-membership-report
https://engineerscanada.ca/sites/default/files/diversity/Changing-the-culture-for-engineering-employers.pdf
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