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Background

• CEOs and Executive Directors met virtually for half days on 10, 12 and 17 February 2026

• 11 Regulators were represented
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Continuing Professional Development

• Objective
Regulators are investigating a national, harmonized concept for Continuing Professional Development (CPD).

• Current Status
 Professional Engineers Ontario (PEO) is leading the project, with updates to and guidance from the CEO Group.
 Consultation across all 12 regulators indicates a high level of alignment in existing CPD programs, with significant

commonality across several key themes.

• Next Steps
 PEO to deliver a draft report to CEOG.
 Identify and articulate the common elements that could form the foundation for a desired national CPD program.
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Competency Based Assessment 2.0

• Objective
Review the components of the Pan-Canadian Competency-Based Assessment (CBA) framework and
supporting platform to determine whether updates are required and that may support a future transition
away from time-based experience requirements.

• Current Status
 British Columbia and Saskatchewan have had opening discussions and will lead an initial scoping

exercise.
• Key Considerations
 The CEO Group emphasized the importance of aligning this work with related Qualifications Board (QB)

activity on the CBA guideline review to avoid duplication and ensure coherence
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Interprovincial Mobility

• Objective
Review and discuss NAOG’s work to streamline the Inter-Association Mobility Applicant (IAMA)
Form.

• Current Status
 NAOG has undertaken work to simplify the IAMA Form.
 Regulators acknowledge progress but believe further simplification is possible.

• Next Steps
 Regulators will provide feedback to NAOG to further refine the form.
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Governance – CEQB/Officials Groups Interface

• Objective
To better understand  how priorities are established and how work is routed within the EC ecosystem and how
Members’ perspectives (as represented thought CEO Group–level direction) promote flexibility in prioritization.

• Current Status
 Discussion focused on NAOG/ Qualifications Board (QB) interface: how tasks and projects are identified,

assigned, and prioritized.

• Key Considerations
 A broader discussion is underway regarding whether Officials Groups are the appropriate forum to tackle and

review policy-related matters, recognizing that operational policy direction is typically regulator CEO-driven.
 This is part of the broader governance discussion.



Thank you
Pal Mann
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