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Background

e (CEOs and Executive Directors met virtually for one and half days on 20 and 21 May 2026

e 12 Regulators were represented
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Continuing Professional Development

Objective
Regulators are working towards a national, harmonized concept for Continuing Professional Development (CPD).

Current Status
= Professional Engineers Ontario (PEO) is leading the project, with updates to and guidance from the CEO Group.

Next Steps
= The CEO Group has agreed to a work towards a macro level “Agreement in Principle” for our July meting
= The next phase is to develop a full principles document and an updated CPD MOU
= Qurlong-term vision remains a national CPD program
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CEQB and CEO Group Interface

Objective
Clarify the role of QB in supporting and receiving feedback from the CEO Group

Current Status
QB support to the CEO Group is unclear

Next Steps
e Define a clear and consistent role for QB in supporting the CEO Group

* |s current model still working?
e Multiple inputs from various groups - how are inputs prioritized?
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National Officials Groups

Objective

To better define the governance and work efforts of the officials groups

Current Status
Review the mandates of Officials Groups to ensure they are centered on regulator priorities

Key Considerations
= Review of TOR, setting of priorities, linkage with AB and QB

= This will influence the broader governance discussion.
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National Discipline Cost Sharing

Objective

Discuss the risks to smaller jurisdictions to offset large litigation costs

Current Status

e Discussion on a on how smaller regulators are equipped to face large legal cases
e Early ideas introduced, with no agreed approach yet

Next Steps

e Consider potential mechanisms or models to support cost sharing or risk mitigation
e Engage regulators to assess feasibility and appetite for options
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CEO Members on EC Committees

Objective

Review CEOQ participation on various EC managed committees

Current Status
Examined HR, Governance, Public Affairs Advisory , Affinity, 30 by 30
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Collaboration and Harmonization

e CPD Framework e Digital Authentication
e CBAV2.0 e Software Engineering
e Al Policy (Practice) e Alinregulation
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Changing of the Guard

Effective on 23 May 2026 to May 2028

= Chair CEOG - Heidi Yang, EGBC
= Vice Chair-Vince McCormick, NAPEG
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Thank you

Pal Mann
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